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Introduction 
The St. Francis Xavier (St. FX) Elizabeth and Thomas Rankin School of Nursing (SON, the School) and the 

Nova Scotia Health Research Foundation (NSHRF) partnered to develop this evaluation framework (the 

Framework). The framework was developed jointly by staff of NSRHF and an Evaluation Advisory Group 

consisting of SON Faculty. NSHRF staff also facilitated a workshop (Dec. 2019) as a means to consult all 

members of the SON and receive input on the progress of the framework. 

The Framework is intended to be descriptive (rather than prescriptive), providing comprehensive 

guidelines for evaluating the School and for assessing aspects of the nursing undergraduate program 

and curriculum. Ongoing changes to the immediate environment in the School and consideration of 

contextual aspects of the broader environment in which the SON is situated (e.g., Faculty of Science, St. 

FX University, Province of Nova Scotia) should be considered when applying the framework and 

implementing evaluation activities. While the approach laid out in the Framework takes into 

consideration the evaluation purpose, key stakeholders and contextual elements that may affect the 

evaluation, ongoing review of the Framework and its application in collaboration with stakeholders is 

suggested to ensure it remains relevant to the on-going reporting needs of the school. 

Purpose of the Evaluation  
The Framework was designed keeping in mind the needs of a broad range of stakeholders including: 

• SON faculty/nurse educators and staff  

• Current and future students 

• St. FX Faculty of Science 

• St. FX University 

• Partner organizations 

• Nova Scotia Government  

• Nursing profession – including regulatory bodies 

• Patients and caregivers 

With these stakeholders in mind, discussion amongst the Advisory Group indicated that the School’s 

need for evaluation falls across three broad categories: 

• Accountability: The Framework is designed to fulfill accountability obligations to the Canadian 

Association of Schools of Nursing (CASN), government bodies including provincial departments 

of Health and Wellness and Labour and Advanced Education, the strategic direction and plan for 

the School and St. FX University, faculty, nurse educators and students.  

• Learning: The framework supports ongoing quality improvement and the ability to capture 

strengths, weaknesses and opportunities for improvement for the School and its undergraduate 

curriculum. 

• Demonstrating value: The framework supports the collection of evaluative evidence that can be 

used to demonstrate the value of the School and its approach to nursing education to 

stakeholders including prospective and current students, faculty and nurse educators, partners, 

employers, regulatory bodies and other jurisdictions. 
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Evaluation Theory 
The Framework and its suggested implementation are guided by several theories of evaluation 

including: 

Developmental evaluation: an approach for evaluating complex and innovative initiatives that 

exist within an environment of constant growth and change1. This approach involves a cycle of 

evaluation data informing changes in the Framework, School or its curriculum – which in turn 

changes course of the Framework design or implementation. Thus, taking a developmental 

approach provides the flexibility necessary to meet the demands of a complex environment.  

Utilization-focused evaluation:  An approach that considers the intended use of evaluation 

findings by stakeholders. Stakeholders for the SON are diverse and so are their expectations of 

evaluation methods and products. By taking the diverse needs and perspectives of stakeholders 

into account, the Framework aims to be comprehensive and of maximum stakeholder utility.  

Theory-driven evaluation is an approach where the evaluation is grounded in program theory – 

the theory of how the SON is intended to work. Therefore, the evaluation is designed to be 

systematic in evaluating all components of an initiative. Program theory can be illustrated both 

through text and visually, which the next section explains in detail. 

Program Theory   
In this evaluation framework, the SON is divided into two parts – the School (organizational level) and 

the Curriculum (program level). These two facets of the SON are summarized visually in two separate 

program models that include a theory of change (Appendix 1: Logic Model/Theory of Change). 

The organizational-level model identifies 6 core components of the SON: Leadership and Governance, 

Partnerships, Resources, Teaching and Learning, Environment, and Research and Scholarship. Activities 

are identified for each component group and linked to the following short-term outcomes:   

The activities of each component lead to the following short-term outcomes: 

• Effective leadership and governance that facilitates achievement of the SON’s mission and goals 

through strategic planning; engagement, promotion, advocacy and support for faculty, nurse 

educators, and staff; and ensuring leaders and operations represent accountability, 

transparency, ethicality, equity and equality.  

• Partnerships that facilitate the School’s ability to support excellence in nursing education 

through jointly agreed upon and clearly defined partnership agreements, mutual respect and 

effective communication, shared accountability and evaluation of partnership goals/objectives, 

and the pursuit of common goals. 

• Use of SON resources to support scholarship and the effective operations of the School’s 

nursing education program through appropriate and strategic use of financial resources, 

                                                           
1 Patton, M. (2011). Developmental evaluation applying complexity concepts to enhance innovation and 

use. New York, NY: Guilford Press.  
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strategic personnel recruitment and student enrollment, and effective use of resources related 

to learning and scholarship, administration and student services. 

• Teaching and learning within the School foster excellence in nursing education through the 

recruitment and retention of highly qualified personnel; a continuous cycle of curriculum 

development, implementation and assessment; effective and constructive student assessment; 

and support for faculty and nurse educator engagement in interprofessional and intersectoral 

collaboration. 

• The internal and external environment of the School supports excellence in nursing education 

through a climate of openness, respect and equity among School members; shared values of 

diversity and inclusion; opportunities for student leadership and professionalism; support for 

the achievement of program goals and outcomes; physical spaces that support the delivery of 

School programming; and community placements and partnerships that provide effective 

learning and collaboration opportunities. 

• Faculty, nurse educators and students are engaged and supported in research and scholarship 

through the School’s focus on appropriate workloads; opportunities for professional 

development; and pursuit of scholarship in Boyer’s four domains – discovery, teaching, 

integration and application. 

Ultimately, it is expected that the work of the School – by reaching its short-term outcomes – will result 

in it becoming an innovative leader in nursing education, research, community engagement and 

collaborative partnerships locally provincially, nationally and globally.  

The program-level model reflects the SON’s curriculum and consists of three components that are 

aligned with the CASN Accreditation Standards: a Program Framework, Knowledge-Based Practice, and 

Professional Growth. The activities of each component are intended to achieve the following short-term 

outcomes: 

• The Program’s framework articulates a clear and coherent foundation for excellence in nursing 

education by including: curriculum outcomes that are identified and aligned with the SON’s 

philosophy, mission/goals and regulatory competencies and standards; processes for effective 

implementation and evaluation of the Curriculum; appropriate leveling and sequencing of 

learning opportunities for students; learning opportunities that are contextualized and offered 

in diverse areas thus preparing students to address complex health issues in a variety of 

settings; education in foundational humanities, sciences and social sciences aligned with current 

and emerging nursing trends; and practical experiences that support students in attaining 

expected outcomes and competencies of the curriculum. 

• Learners engage progressively in effective, knowledge-based practice though opportunities to: 

apply knowledge from nursing and related fields to analyze and interpret data, draw conclusions 

and plan care; engage in evidence-informed practice; apply critical thinking and reasoning skills; 

and use information and communication technologies, in accordance with professional 

standards, competencies and health authority polices, to deliver patient/client care. 

• Learners develop personally and professionally throughout the program through professional 

growth activities that provide opportunities to engage in: safe, ethical and client-centered care; 

self-regulation and accountability for one's practice; intraprofessional, interprofessional and 
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intersectoral collaborations; building theoretical and practical knowledge of relational practice, 

social justice, cultural safety and advocacy. 

Ultimately, it is expected if these outcomes are achieved that the Rankin SON curriculum will provide an 

innovative and responsive program that produces competent, safe, caring, evidence-informed, critically-

thinking, baccalaureate-prepared nurses. 

Evaluation Questions   
Below are the evaluation questions to be considered for the evaluation. An evaluation matrix is included 

in Appendix 2: Evaluation Matrix, which addresses these broad questions by aligning them with 

indicators and measures (data sources and data collection methods) to help answer them.  

Organizational-Level Questions:  
1. To what extent is there effective leadership and governance structures in place to facilitate the 

achievement of the SON’s mission and goals?  

2. To what extent does the SON engage in effective partnerships that support excellence in nursing 

education?  

3. To what extent is the SON sufficiently resourced to support scholarship and the effective 

operations of the school and its programs?  

4. To what extent do faculty members and nurse educators have the knowledge, attitudes, skills 

and experience needed to foster excellence in nursing education?  

5. To what extent do the internal and external environments of the SON support excellence in 

nursing education?  

6. To what extent are faculty and nurse educators engaged in research and scholarship? 

7. To what extent is the Rankin SON achieving its mission and vision to become an innovative 

leader in nursing education, research, community engagement and collaborative partnerships 

locally, provincially, nationally and globally? 

8. To what extent is the St. FX SON aligned with provincial priorities for nursing education in NS as 

described by the 2015 Registered Nurse Education Review in Nova Scotia Final Report? 

Program/Curriculum-Level Questions  
1. To what extent does the Nursing program support learners to engage progressively in effective, 

knowledge-based practice?  

2. To what extent do learners develop personally and professionally throughout the program?  

3. To what extent does the Rankin SON provide an innovative and responsive program that 

educates competent, safe, caring, evidence-informed, critically-thinking, baccalaureate-

prepared nurses?  

4. What is the stakeholder experience with the curriculum?  

5. To what extent are the learning goals of the curriculum being achieved? 

6. How does the curriculum affect nursing practice? 

Evaluation Implementation Plan 
Like the overall Framework, this evaluation implementation plan is to serve as a guide for the 

evaluation; it is not intended to be prescriptive and should be adapted to meet the evolving needs of the 

program and context within which the School exists as explained further below.  
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Evaluation Type 
To meet the needs for evaluation, key stakeholders and the context for the evaluation, the Framework is 

designed to address two types of evaluation: process evaluation and outcomes evaluation.  

Process evaluation is focused on whether the SON and the undergraduate program is operating as 

intended. Process evaluation should be conducted prior to or at the same time as outcomes evaluation 

because whether processes have deviated from the intended design may affect the extent to which 

outcomes are achieved and be important for the interpretation of evaluation findings. Evidence 

gathered from process evaluation is useful for informing operational effectiveness of the SON and its 

programs.  

Outcomes evaluation considers the immediate, intermediate and longer-term outcomes of the School 

and the undergraduate nursing program; it also assesses whether the outcomes are consistent with the 

mission and intended outcomes of the program. Outcomes evaluation can be used to inform decision 

making about how to best situate the SON for successful achievement of its organizational and program 

goals.  

Contextual Considerations for Evaluation 
There are several noteworthy contextual factors that may influence implementation of this evaluation 

framework. First, the School is situated within a larger system as part of the Faculty of Science within St. 

FX University. Factors associated with the Faculty and the University may affect the evaluation, such as 

issues of governance, policy or other organizational elements. The School’s semester cycle is also 

important to consider (e.g., student intake, graduation, placements, exams) and consideration should be 

taken about evaluation activities being implemented outside of the busiest points of each semester and 

integrated with existing monitoring and data collection activities to the extent possible. Additionally, the 

evaluation framework is aligned with the CASN Standards for accreditation, the St. FX Committee on 

Academic (CAR) Review Guidelines and the School’s strategic planning process so that data that is 

gathered for the evaluation can inform any of these other areas, and vice versa. Finally, elements of the 

broader nursing environment should be taken into account when engaging in evaluation such as the 

needs and demands for reporting to nursing regulatory bodies; reporting needs of government 

stakeholders; health system issues and evolving priorities; and the broader socio-political climate.  

Phased Implementation 
This comprehensive framework for evaluating the School and its curriculum will require phased 

implementation, meaning the evaluation will take place in stages. Completing each phase provides an 

opportunity for a brief break, if needed, to reflect on the evaluation, make any adjustments and prepare 

for the next phase. Alternatively, the phases may overlap in a continuous manner. Findings of each 

phase may lead to re-organization and change in subsequent phases as the evaluation progresses or 

evaluation priorities change (in line with the Developmental Evaluation approach). 

Phase 1 of the evaluation will be focused on compiling existing data. Existing data can be collected and 

analyzed through the document review and, if possible, the St. FX Graduate Survey to create a baseline 

understanding toward evaluation questions. Findings may also lead to modification of other data 

collection tools and processes before beginning Phase 2, as needed.  
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Given the intent to integrate the evaluation with CASN accreditation, St. FX CAR review and the School’s 

strategic planning, it may make sense to begin Phase 1 during the time that data would normally be 

collected for any of these processes.  

Phase 2 of the evaluation focuses on collecting new data from current students and faculty/nurse 

educators. Combining evidence gathered in this Phase with findings from Phase 1 data will provide 

answers to the evaluation questions based on a variety of data collection methods and sources, building 

the credibility and rigour of evaluation results. 

Phase 3 of the evaluation will focus on gathering evidence that will fill gaps in evidence to further 

support a robust evaluation. For example, findings of the first phases may result in informational needs 

that require further investigation through deeper review of existing data, following up with students, 

faculty and nurse educators engaged in Phase 2 (e.g., by conducting focus groups) or through engaging 

additional stakeholders and sources of evidence as necessary. 

Phase 4 Once final data are analyzed evidence should be made available in response to stakeholder 

requests.  Appropriate knowledge-sharing and communication tools should be considered for distinct 

audiences, taking into account the evidence needs of each stakeholder group. For example, findings may 

be shared actively with key stakeholder through engagement sessions and more passively using high 

level summary reports distributed for more distal stakeholders and audiences. Communication and 

planning for knowledge translation and mobilization should be considered as part of planning for 

implementation to ensure sufficient time and resources are available for meaningful and useful 

communication of findings.  

Budgeting for the Evaluation 
When budgeting for evaluation, a common practice is to allocate 5-10% of the total project funding2. 

Applying the rule to this evaluation, 5-10% of all funding allocated to the School would be 

recommended for evaluation purposes. However, this rule ignores the fact that organizations vary 

greatly in size, funding, evaluation needs, and other contextual factors. A more appropriate rule of 

thumb for the School is that an evaluation budget “should not be so small as to compromise the 

accuracy and credibility of results, but neither should it divert project/program resources to the extent 

that programming is impaired” (p. 75)3. But how can one predict when a budget will be sufficient to 

avoid compromising results, or overly divert from project resources?  

Funders of an evaluation can tackle this dilemma by considering the scope and complexity of an 

evaluation4. This evaluation framework is large and comprehensive in scope, laying out plans for data to 

be collected at the organizational level and the program level. Evaluation of organizations and academic 

curriculums is also complex in that the questions it aims to answer must take into account many other 

contextual factors as noted elsewhere. Further, such complex evaluations are faced with issues of 

attribution in that there are many confounds to determining the extent to which outcomes are 

                                                           
2 Lagarde, F., Kassirer, J., & Lotenberg, L. D. (2012). Budgeting for Evaluation: Beyond the 10% Rule of Thumb. 
Social Marketing Quarterly, 18(3), 247-251. 
3 International Federation of Red Cross and Red Crescent Societies (2011). Project/programme monitoring and 
evaluation (M&E) guide. Geneva, Switzerland: IFRC. 
4 Lammert, J. D., & Fiore, T. A. (2015). Budgeting for evaluation: Key factors to consider. Rockville, MD: Westat. 
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attributable to the program and the ability to affect change on some outcomes are beyond the scope of 

influence of the SON and the undergraduate nursing program.   

Properly accounting for the scope and complexity of this evaluation requires dedicated human and 

financial resources. The evaluation should be led by an individual or team with expertise in managing 

complex organizational-level evaluation. If internal evaluation resources are to be used for 

implementation they should be provided with sufficient time and financial resources to ensure the 

complexity of the evaluation can be managed; internal resources should not be expected to conduct this 

evaluation on top of existing workloads without engaging in human resource planning.   

Other factors that may affect the financial resources required for this evaluation are: 

• Amount of existing evidence. The School has some documents and records already available 

but must gather new data from multiple stakeholders to ensure a rigorous and credible 

evaluation, which of course requires resources4.  

• Data triangulation. To optimize the validity and reliability of evaluation findings, data must be 

collected from multiple sources through various methods (known as data triangulation and 

methodological triangulation, respectively), which requires greater funding than relying on less 

data sources or methods5.  

• External support. Evaluation and monitoring efforts are stretched thin at the SON, mostly 

relying on faculty, nurse educators, and other St. FX members volunteering their time. 

Contracting an external professional to assist with implementing the evaluation would provide 

the capacity needed to do so but would also demand additional funds.  

In summary, the general 5-10% rule of thumb for evaluation budgeting is only useful as a general 

starting point. To ensure the School’s evaluation findings are credible and useful, its budget should 

match the demands of its large scope, complex nature, need for collecting new data and data 

triangulation. The benefits of budgeting for external support are also important to consider. 

Indicators, Data Sources and Data Collection Methods 
To answer the evaluation questions within the Framework, a variety of potential indicators, data sources 

and data collection methods were identified. This section details the data sources, key methods for data 

collection and data collection tools. Indicators are detailed in Appendix 2: Evaluation Matrix.  

Data Sources 
The following table outlines each data source for the evaluation alongside the recommended approach 

and responsibility for collecting data from each source. At the time of writing this framework the 

timeline for implementation and related frequency of collecting data have not been confirmed.   

                                                           
5 Fusch, P. I., & Ness, L. R. (2015). Are we there yet? Data saturation in qualitative research. The Qualitative Report, 
20(9), 1408-1416. 
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Data Source Approach Frequency Responsibility 
Program Documents 
(e.g., meeting minutes, 
administrative records, 
course curricula, NCLEX 
results) 

A document review will be 
conducted using a checklist 
associated with specific questions 
and indicators.  

TBD  Evaluation advisory 
committee, other St. 
FX staff or committee, 
or external evaluator 

Faculty/Nurse Educators 

SON Senior Leadership 

Faculty of Science Senior 
Leadership 

A reporting template will be sent 
to recipients to self-assess. 
Responses may inform future 
focus groups, surveys, or 
faculty/NE meetings. 

TBD 
 

Evaluation advisory 
committee, other St. 
FX staff or committee, 
or external evaluator  

Partners Rather than collect data directly 
from partners, data about partners 
will be collected from both 
program documents and the 
reporting template sent to 
multiple other stakeholders 
already part of data collection. 

TBD Evaluation advisory 
committee, other St. 
FX staff or committee, 
or external evaluator 

Current Students Students will be asked to complete 
an online survey. 
Focus groups, as needed. 

TBD Evaluation advisory 
committee, other St. 
FX staff or committee, 
or external evaluator 

Graduates Results for SON graduates will be 
obtained from the St. FX Graduate 
Survey, administered by the 
University, if possible. 

TBD Evaluation advisory 
committee, other St. 
FX staff or committee, 
or external evaluator 

 

Data Collection Tools 
Draft data collection tools have been developed, including a document review checklist, student survey, 

and reporting template for faculty and nurse educators (see Appendix 3: Data Collection Tools). These 

tools are intended to be modified as needed to meet the evolving needs of the School. A brief 

description of each tool follows: 

• Document review checklist. The checklist is designed to guide the user through a document and 

record review. This tool is organized by the evaluation questions (leftmost column). The 

adjacent column identifies potential indicators that can be used to answer each evaluation 

question (note: these indicators are drawn directly from the evaluation matrix and may not be 

exhaustive in nature). The next column identifies documents and other sources that can be 

reviewed to confirm supporting evidence is available (essentially the “checklist” part of the 

tool). The final rightmost column is a space to record findings from these documents. So, once 

the document review is completed, there should be a series of findings/notes in the final column 

that help to answer each evaluation question and note the extent to which evidence is available. 
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• Student survey. The survey is a self-assessment tool meant to be distributed to SON students 

through an online survey platform, which will make data input and analysis more manageable 

than using a print (“paper and pencil”) survey. The survey is organized into several sections to 

frame questions for respondents, as well as to help with triangulation by aligning student 

responses with evaluative evidence gathered from other sources using different methods.  

• Reporting template (faculty and nurse educators). The reporting template is a self-assessment 

tool meant to be used by faculty and nurse educators. This tool has been designed so that it can 

be completed digitally (e.g., clicking on a response button in the document fills it in), so it may 

be most easily distributed via email. It could also be transferred to an online survey platform 

and distributed that way. Questions have been kept broad to account for the busy schedules of 

faculty and nurse educators (e.g., there is one high-level question on Teaching and Learning, 

whereas the student survey asks six more specific questions on this topic). Responses may be 

used to inform future focus groups, surveys, or faculty/nurse educator meetings. This tool may 

also be completed in group settings and used as a discussion document to inform ongoing 

quality assessment and improvement at the organizational level and program level.  

Data Collection and Analysis 
Data collection and analysis should be conducted by a person trained in conducting thematic analysis of 

qualitative data (e.g., open-ended survey questions) and basic statistical techniques as required for 

quantitative data (e.g., Likert response items). Taking a phased approach to evaluation means data 

collection and analysis will be iterative in nature with findings from one phase informing subsequent 

phases. This is beneficial in that it will allow for learnings to be applied continuously and in a timely 

manner. As noted previously, data collection tools included in this framework are guidelines, and may 

require refinement or restructuring depending on emergent findings and the approach taken to data 

collection (i.e., survey, face to face interview, focus group). For example, survey findings might identify 

key issues that warrant further exploration through interviews or a focus group. In such cases tools 

should be adapted to support the need for gathering additional evidence as needed.
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Appendix 1: Logic Model/Theory of Change 
There are two Logic and Theory of Change Models below – one for the School (organizational level) and one for the program curriculum (program level). Both 

models demonstrate how components of the School and curriculum connect to their respective activities and outcomes. 
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Appendix 2: Evaluation Matrix 

Rankin SON Evaluation Matrix 
Question Indicators Source Method  

Leadership and Governance  

To what extent is there 
effective leadership and 
governance structures in place 
to facilitate the achievement of 
the SON’s mission and goals?  

- Strategic plan is current, reflective of mission and goals, 

and is being actioned 

- Leadership appropriately engages faculty, nurse 

educators, staff and students in decision-making 

processes  

- promoting, advocating and supporting faculty,  nurse 

educators, staff and students 

- Clearly defined accountability and transparency 

mechanisms in place for decision making  

- Clearly defined ethical standards that are reflected in 

policies, procedures and practices 

-  Clearly defined policies, procedures and practices to 

promote equity and equality  

- SON Senior 
Leadership  
- Faculty of Science 
senior leadership 
- Faculty/ Nurse 
Educators  
- Program 
documents 

- Faculty/ NE Reporting 
Template  
- Document review  
- Focus groups, as 
needed 

Partnerships  

To what extent does the SON 
engage in effective 
partnerships that support 
excellence in nursing 
education?  

- High quality partnership agreements in place  

- SON respects terms of MOUs and/or contracts 

- SON maintains open lines of communication with 

partners  

- SON contributes to the achievement of common goals  

- SON works with partners to jointly assess achievement of 

common goals  

- SON Senior 
Leadership  
- Faculty/ Nurse 
Educators  
- Partners  
- Program 
documents 

- Faculty/ NE Reporting 
Template  
- Document review  
- Focus groups, as 
needed 

Resources 

To what extent is the SON 
sufficiently resourced to 
support scholarship and the 
effective operations of the 
school and its programs?   

- Sufficient financial resources  

- Human resource plan and strategic student enrolment 

plan in place to guide strategic recruitment of students, 

faculty, and nurse educators to support resource needs/ 

gaps 

- SON Senior 
Leadership  
- Faculty/ Nurse 
Educators  
- Current students  
- Graduates 

- Faculty/ NE Reporting 
Template  
- Student survey 
- St. FX Graduate Survey  
- Document review  
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- Sufficient learning and library services resources 

- Sufficient administrative services resources 

- Sufficient information technology and technical supports  

- Sufficient student service supports  

- Program 
documents  

Teaching and Learning  

To what extent do faculty 
members and nurse educators 
have the knowledge, attitudes, 
skills and experience needed to 
foster excellence in nursing 
education?  

- Recruitment and retention of highly qualified personnel 

(faculty, nurse educators, clinical instructors, preceptors) 

- Faculty and other educators are engaged in curriculum 

development, implementation and assessment  

- Students are assessed fairly, effectively and in a manner 

that is constructive   

- Faculty and nurse educators are supported in seeking 

and offering opportunities for interprofessional 

education and intersectoral collaborations  

- Faculty/ Nurse 
Educators 
- Current students  
- Graduates 
- Program 
documents  

- Faculty/ NE Reporting 
Template  
- Student survey  
- St. FX Graduate Survey  
- Document review  
- Focus groups, as 
needed 

Environment 

To what extent do the internal 
and external environments of 
the SON support excellence in 
nursing education?  

- Principles of openness, respect and equity are reflected 

in internal and external relationships and in achievement 

of learner outcomes  

- Principles of diversity and inclusion are reflected in 

stated values, policies, procedures and practices 

- Principles of student leadership and professionalism are 

reflected in values, policies, procedures and practices 

- Principles of outcome orientation are reflected in values, 

policies, procedures and practices  

- Physical environment and infrastructure support 

effective delivery of SON programs 

- Community placements and partnerships support 

achievement of learning outcomes and reflect values of 

the SON 

- SON Senior 
Leadership  
- Faculty/ Nurse 
Educators  
- Current students  
- Graduates 
- Program 
documents 

- Faculty/ NE Reporting 
Template  
- Student survey 
- St. FX Graduate Survey  
- Document review  

Research and Scholarship  

To what extent are faculty and 
nurse educators engaged in 
research and scholarship?  

- Workloads support faculty research - SON Senior 
Leadership  

- Faculty/ NE Reporting 
Template  
- Document review  
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- Professional development opportunities support faculty 

and nurse educator research and scholarship  

- Faculty contribute to Boyle’s domains of scholarship: 

discovery, teaching, integration, application  

- Faculty/ Nurse 
Educators  
- Program 
documents 

- Focus groups, as 
needed 

Long-term Outcome  

To what extent is the Rankin 
SON achieving its mission and 
vision to become an innovative 
leader in nursing education, 
research, community 
engagement and collaborative 
partnerships locally, 
provincially, nationally and 
globally? 

- Faculty/Nurse Educator reports of the School achieving 

its mission and vision 

- Faculty/ Nurse 
Educators  
 

- Faculty/ NE Reporting 
Template 
 

System-level Impact and Contribution  

To what extent is the St. FX 
SON aligned with provincial 
priorities for nursing education 
in NS as described by the 2015 
Registered Nurse Education 
Review in Nova Scotia Final 
Report? 

- Stakeholder reports of SON alignment with provincial 

priorities 

- Documentation stating provincial priorities (Nurse 

Education Review)  

- Documentation assessing alignment with provincial 

priorities 

- Faculty/ Nurse 
Educators  
- Program 
documents 

- Faculty/ NE Reporting 
Template 
- Document review 
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Nursing Curriculum/Program Evaluation Matrix  
Question Indicators Source Method  

Program Framework  

To what extent is there a clear 
and coherent foundation for 
excellence in Nursing?  

- Curriculum outcomes identified and aligned with 

philosophy, mission and goals, regulatory competencies 

and standards 

- Implementation of the curriculum facilitates achievement 

of learner outcomes  

- Sequential learning throughout the program  

- Diverse opportunities for learning in a variety of contexts  

- Program delivery is current aligned with best practices 

- The program is achievement and outcome focused  

- Curriculum 
development/ 
advisory team  
- Curriculum 
documents  

- Faculty/ NE Reporting 
Template  
- Document review  
- Focus groups, as 
needed 

Knowledge Based Practice  

To what extent does the 
Nursing program support 
learners to engage 
progressively in effective, 
knowledge-based practice?  

- The program provides opportunities for students to 

apply:  

• Knowledge from nursing and related fields  

• Evidence informed practice  

• Critical thinking and reasoning  

• Information and communication technologies  

- Faculty/ Nurse 
Educators 
- Current students  
- Graduates 
- Preceptors/ 
community 
placement 
supervisors 

- Faculty/ NE Reporting 
Template  
- Student survey/ course 
evaluations 
- St. FX Graduate Survey 
- Graduate survey  
- Document review 
- Focus groups, as 
needed 

Professional Growth 

To what extent do learners 
develop personally and 
professionally throughout the 
program?  

- The program provides opportunities for students to 

engage in:  

• Safe, ethical and client-centered care  

• Self-regulation and accountability for one’s own 

practice  

• Intra, interprofessional and intersectoral 

collaborations 

• Relational practice, social justice, cultural safety 

and social and political advocacy  

- Faculty/ Nurse 
Educators 
- Current students 
- Graduates 

- Faculty/ NE Reporting 
Template  
- Student survey/ course 
evaluations 
- St. FX Graduate survey  
- Document review 
- Focus groups, as 
needed 

Long-term Outcome  
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Question Indicators Source Method  

To what extent does the 
Rankin SON provide an 
innovative and responsive 
program that educates 
competent, safe, caring, 
evidence-informed, critically-
thinking, baccalaureate-
prepared nurses? 

- Faculty/Nurse Educator reports of the School achieving its 

mission and vision 

- Faculty/ Nurse 
Educators  
 

- Faculty/ NE Reporting 
Template 

Additional Curriculum Questions  

What is the stakeholder 
experience with the 
curriculum?  

- Stakeholder reports of experience with the curriculum - Faculty/ Nurse 
Educators  
- Current students 
- Graduates 
 

- Faculty/ NE Reporting 
Template 
- Student survey/ course 
evaluations 
- St. FX Graduate survey  

To what extent are the 
learning goals of the 
curriculum being achieved? 

- Faculty and Nurse Educator reports of achieving learning 

goals  

- Progress of students toward learning goals 

 

- Faculty/ Nurse 
Educators  
- Current students  
- Graduates 
- Program 
documents 

- Faculty/ NE Reporting 
Template 
- Student survey 
- St. FX Graduate Survey  
- Document review  
- Focus groups, as 
needed 

How does the curriculum 
affect nursing practice? 

- Stakeholder reports how the curriculum affects nursing 

practice 

- Faculty/ Nurse 
Educators  
- Current students  
- Graduates 

- Faculty/ NE Reporting 
Template 
- Student survey 
- St. FX Graduate Survey  
- Focus groups, as 
needed 
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Appendix 3: Data Collection Tools 

St. FX Rankin School of Nursing – Document Review Checklist 
Question Indicators Document(s) to review Notes/Findings 

1. To what extent is 
there effective 
leadership and 
governance 
structures in place 
to facilitate the 
achievement of the 
SON’s mission and 
goals? 

Faculty involved in developing, 
reviewing, and updating strategic plan 

Use of the Strategic Plan in the SON’s 
operations 

Engagement of faculty, staff, and 
students in decision-making processes 

Qualified nurse leader, with MA or PhD, 
responsible for SON programming 
quality 

Transparency of internal governance 

Policies or other mechanisms in place 
to ensure professional conduct (e.g., 
employment equity, human rights) 

Policies or other mechanisms in place 
to ensure data privacy and security 

Policies or other mechanisms in place 
for responding to complaints & appeals 

☐ Strategic Plan 

☐ Meeting minutes 

☐ Admin records 

☐ SON policies 

 

 

2. To what extent does 
the SON engage in 
effective 
partnerships that 
support excellence 
in nursing 
education? 

List of partnerships 

Terms of partnership agreements and 
descriptions of how these are being 
met 

Achievement of partnership goals 

☐ Partnership MoUs / 
agreements 

☐ Meeting minutes 

☐ Admin records 

☐ SON policies 

☐ Relevant data from 
partners 
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Question Indicators Document(s) to review Notes/Findings 

3. To what extent is 
the SON sufficiently 
resourced to 
support scholarship 
and the effective 
operations of the 
school and its 
programs?  

Financial resources needed to sustain 
programming 

Feasibility of enrolment plan based on 
available resources 

Availability and quality of the following 
resources: 

- library services 
- admin services 
- IT and technical support 
- student services 

☐ University-level 
admin records (e.g., 
budget) 

☐ Meeting minutes 

☐ Admin records 

☐ SON policies 

 

 

4. To what extent do 
faculty members 
and nurse 
educators have the 
knowledge, 
attitudes, skills and 
experience needed 
to foster excellence 
in nursing 
education? 

Academic qualifications and experience 
of faculty 

# of faculty available / # of faculty 
needed to accomplish SON goals 

Quality & appropriateness of curricula 

Engagement of faculty in curriculum 
development, implementation and 
assessment 

Appropriateness of faculty evaluations 
of students 

Availability of opportunities for faculty 
education and collaborative learning 

☐ Admin records (e.g., 
CVs) 

☐ Course syllabi 

☐ Meeting minutes 

☐ Faculty and nurse 
educator evaluations of 
student coursework 

☐ SON policies 

 

 

 

5. To what extent do 
the internal and 
external 
environments of the 
SON support 
excellence in 
nursing education? 

Presence of openness, respect and 
equity in internal and external 
relationships 

Presence of diversity and inclusion in 
values, policies, procedures and 
practices 

Policies or practices for supporting 
accessibility of SON spaces 

☐ Meeting minutes 

☐ Admin records 

☐ SON policies 
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Question Indicators Document(s) to review Notes/Findings 

Alignment of placements (clinical, 
community) with SON learning 
outcomes and values  

6. To what extent are 
faculty and nurse 
educators engaged 
in research and 
scholarship? 

Availability of professional 
development opportunities for faculty 

# and type of faculty publications 

# and type of grants obtained by faculty 

☐ Meeting minutes 

☐ Admin records 

 

7. To what extent is 
the St. FX SON 
aligned with 
provincial priorities 
for nursing 
education in NS as 
described by the 
2015 Registered 
Nurse Education 
Review in Nova 
Scotia Final Report? 

Alignment between SON 
documentation and the stipulations of 
the Nurse Education Review 

☐ Meeting minutes 

☐ Admin records 

☐ SON policies 

☐ 2015 Registered 
Nurse Education Review 
in Nova Scotia 
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St. FX Rankin School of Nursing Curriculum/Program – Document Review Checklist 
Question Indicators Document(s) to review Notes/Findings 

1. To what extent is 
there a clear and 
coherent 
foundation for 
excellence in 
Nursing? 

Alignment of curriculum with the SON’s 
mission and goals 

Appropriateness of sequencing/leveling 
of program opportunities in curriculum 

Diversity of learning opportunities in 
curriculum 

Contexts and complexity of issues 
covered by curriculum  

☐ Strategic Plan 

☐ Course syllabi 

☐ Meeting minutes 

☐ Program goals and 
graduate outcomes 

☐ Curricular themes 
and concepts 

☐ Semesters 1-8 
overview 

☐ Course concentration 
overview of sequential 
learning 

 

2. To what extent does 
the Nursing 
program support 
learners to engage 
progressively in 
effective, 
knowledge-based 
practice? 

Inclusion of opportunities to apply the 
following throughout the program: 

- knowledge from nursing and related 
fields 

- evidence-informed practice 
- critical thinking & reasoning 
- IT and communication technologies 

☐ Course syllabi 

☐ Clinical practice 
overview 

☐ Simulation overview 

 

 

3. To what extent do 
learners develop 
personally and 
professionally 
throughout the 
program? 

Inclusion of opportunities to engage in 
the following throughout the program: 

- safe, ethical, client-centered care 
- self-regulation and accountability 

for one's practice 
- intra, interprofessional and 

intersectoral collaborations 
- relational practice, social justice, 

cultural safety and advocacy 

☐ Course syllabi 

☐ Clinical practice 
overview 

☐ Simulation overview 
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Question Indicators Document(s) to review Notes/Findings 

4. To what extent are 
the learning goals of 
the curriculum 
being achieved? 

Progress toward learning goals as 
outlined within the new curriculum 

☐ Course syllabi 

☐ Clinical practice 
overview 

☐ Simulation overview 

☐ Curriculum learning 
goals 
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Online Survey – St. FX Students (current) 
Please help us understand your experience in the St. FX Rankin School of Nursing by completing this brief survey. Your 

participation is voluntary, and responses are anonymous. We expect that completion of this survey will take 

approximately 30 minutes. 

Background 
1. This survey is intended for current students of the St. FX Rankin School of Nursing. Are you a current student in 

the School? 

○ Yes 

○ No 

 

2. What semester are you currently in? 

a. [DROP-DOWN OPTION: 3; 4; 5; 6; 7; 8] 

 

3. What type of B.Sc. Nursing Program are you in? 

○ Traditional 4-year 

○ Accelerated 2-year  

○ LPN to BScN Pathway 

○ Post RN - Distance Nursing 

Resources within the St. FX Rankin School of Nursing 
The following questions ask about the availability and use of the St. FX Rankin School of Nursing’s various resources (e.g., 

finances, materials, information systems, and support services).  

4. Using the table below, please indicate your level of agreement with the following statements:  

a. Library services meet my needs as a student. 

b. IT Services and technical support meet my needs as a student. 

c. Student services meet my needs as a student. 

Example: “Library services meet 
my needs as a student.” 

Strongly 
agree 

Agree  Neither 
agree or 
disagree 

Disagree Strongly 
disagree 

Don’t 
know/ 

NA 

 

5. In your own words, please explain whether resources (library, IT, student services, etc.) support nursing 

education at the SON: 

a. TEXT BOX 

 

6. If there is anything else that you’d like to tell us about School resources, please do so in the space below. 

a. TEXT BOX 

Teaching and Learning within the St. FX Rankin School of Nursing 
The following questions ask about teaching and learning at the St. FX Rankin School of Nursing (including the ability and 

practices of faculty, nurse educators, and preceptors).  

7. Using the table below, please indicate your level of agreement with the following statements:  

a. Course instructors help me to fulfill my learning needs. 

b. Clinical practice personnel help me to fulfill my learning needs. 

c. Nursing lab personnel help me to fulfill my learning needs. 

d. Simulation Learning Centre personnel help me to fulfill my learning needs. 
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e. Faculty and nurse educators fairly evaluate my coursework. 

f. Faculty and nurse educators fairly evaluate my clinical practice application work. 

Example: “Faculty fairly evaluate 
my coursework.” 

Strongly 
agree 

Agree  Neither 
agree or 
disagree 

Disagree Strongly 
disagree 

Don’t 
know/ 

NA 

 

8. In your own words, please explain whether faculty/nurse educators foster excellence in nursing education at the 

School: 

a. TEXT BOX 

 

9. If there is anything else that you’d like to tell us about teaching and learning within the School, please do so in 

the space below. 

a. TEXT BOX 

The St. FX Rankin School of Nursing Environment 
The following questions ask about the St. FX Rankin School of Nursing’s internal and external environment (e.g., 

physical/spatial layout, sociocultural and interpersonal climate, and learning opportunities).  

10. Using the table below, please indicate your level of agreement with the following statements:  

a. The School is a place of openness. 

b. The School is a place of respect. 

c. The School is a place of equity. 

d. The School is a place of diversity. 

e. The School is a place of inclusion. 

f. As a student, I’m encouraged to engage in student leadership (e.g., Student Nursing Society, group work, 

case study scenarios, professional development). 

g. The School environment helps me to achieve the goals and outcomes of the nursing program. 

h. Classrooms allow proper delivery of nursing programming (e.g., enough space, proper room layout).  

i. The Simulation Learning Centre allows proper delivery of nursing programming (e.g., enough space, 

proper room layout, equipment, debriefing). 

j. Other labs (bed labs, communication labs) allow proper delivery of nursing programming (e.g., enough 

space, proper room layout). 

k. School spaces (e.g., classrooms, labs) are easy to access. 

l. Practice/clinical application support the achievement of my learning outcomes. 

m. Practice/clinical application encourage me to collaborate with other students. 

n. Practice/clinical application encourage me to engage in interdisciplinary collaboration. 

Example: “School spaces (e.g., 
classrooms, labs) are easy to 
access.” 

Strongly 
agree 

Agree  Neither 
agree or 
disagree 

Disagree Strongly 
disagree 

Don’t 
know/ 

NA 

 

11. In your own words, please explain whether the School’s environment supports excellence in nursing education: 

a. TEXT BOX 

 

12. If there is anything else that you’d like to tell us about the School environment, please do so in the space below. 

a. TEXT BOX 
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Knowledge-Based Practice at the St. FX Rankin School of Nursing 
The following questions ask about your St. FX Rankin School of Nursing Program’s approach to engaging students in 

effective knowledge-based practice. 

13. Using the table below, please indicate your level of agreement with the following statements. The Nursing 

Program has given me opportunities to apply … 

a. knowledge, skills, and attributes relevant to health and nursing scopes of practice. 

b. evidence-informed practice. 

c. critical thinking and reasoning. 

d. information and communication technologies. 

e. the principles of primary health care, population health promotion, and social justice. 

Example: “… knowledge from 
nursing and related fields.” 

Strongly 
agree 

Agree  Neither 
agree or 
disagree 

Disagree Strongly 
disagree 

Don’t 
know/ 

NA 

 

14. In your own words, please explain if/how your Nursing Program supports you to engage in effective, knowledge-

based practice: 

a. TEXT BOX 

 

15. If there is anything else that you’d like to tell us about applying knowledge-based practice within the Nursing 

Program, please do so in the space below. 

a. TEXT BOX 

Professional Growth of St. FX Rankin School of Nursing Students 
The following questions ask about your personal and professional growth while enrolled in your St. FX Rankin School of 

Nursing Program. 

16. Using the table below, please indicate your level of agreement with the following statements. The Nursing 

Program has given me opportunities to understand/engage in … 

a. safe, ethical and client-centered care. 

b. self-regulation and accountability for one’s own practice. 

c. intra, interprofessional and intersectoral collaborations. 

d. relational practice, social justice, cultural safety and social and political advocacy. 

e. developing my sense of personal and professional identity. 

f. relationship-centered care with marginalized populations.  

Example: “… safe, ethical and 
client-centered care.” 

Strongly 
agree 

Agree  Neither 
agree or 
disagree 

Disagree Strongly 
disagree 

Don’t 
know/ 

NA 

17. In your own words, please explain if/how you have grown personally and professionally within your Nursing 

Program: 

a. TEXT BOX 

 

18. If there is anything else that you’d like to tell us about personal or professional grown within the Nursing 

Program, please do so in the space below. 

a. TEXT BOX 
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St. FX Rankin School of Nursing Curriculum 
The School of Nursing began offering a new curriculum in the Bachelor of Science in Nursing program in September 2016. 

The following questions ask about your experience with this curriculum, which you’re enrolled in. 

19. At the core of the curriculum are a variety of concepts grouped into 9 themes. Using the table below, please 

indicate whether you agree with the following statements about the 9 curricular themes. 

The Nursing Program teaches me about … 

a. Professional and Ethical Practice (e.g., professional ethics, legal issues). 

b. Theoretical Knowledge (e.g., theory, theoretical thinking). 

c. Ways of Thinking and Reasoning (e.g., critical thinking, clinical judgement). 

d. Inquiry and Scholarship (e.g., evidence-informed practice, scientific injury). 

e. Communication and Informatics (e.g., communication techniques, documentation and reporting). 

f. Interprofessional Practice (e.g., leadership, collaboration). 

g. Local to Global Health (e.g., health systems, vulnerability). 

h. Heath-Illness Structures and Functions (e.g., homeostasis, cellular regulation, acid-base balance). 

i. Practice Competencies (e.g., nursing therapeutics, nursing process, vital signs). 

Example: “…Professional and 
Ethical Practice (e.g., professional 
ethics, legal issues).” 

Strongly 
agree 

Agree  Neither 
agree or 
disagree 

Disagree Strongly 
disagree 

Don’t 
know/ 

NA 

 

20. In your own words, please explain if/how you have learned about these curricular themes in your Nursing 

Program: 

a. TEXT BOX 

 

21. Are the 9 curricular themes taught within each semester of the Nursing Program? 

○ Yes ○ Somewhat ○ No 

Please explain how the concepts were/weren’t taught within each semester: [TEXT BOX] 

 

Overall Strengths and Weaknesses of the St. FX Rankin School of Nursing 
 

22. In the space below, please share what you believe to be the greatest strengths of the School.  

a. TEXT BOX 

 

23. In the space below, please share what you believe to be the greatest weaknesses or challenges of the School. 

a. TEXT BOX 

 

24. If there is anything else that you’d like to tell us about the above questions, or about anything else you think is 

relevant to the School, please do so in the space below.  

a. TEXT BOX 
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Reporting Template – St. FX Faculty/ Nurse Educators 

As a faculty member or nurse educator within the St. FX School of Nursing, we ask that you please complete this brief 

assessment form. These assessments are a scan of where we – as a School – are at and are part of the School’s strategic 

planning and evaluation efforts. Follow-ups are being planned based on responses to these assessments (e.g., through 

focus groups or subsequent refined surveys).  

Name: ___________________ 

Department: ___________________ 

Position: ___________________  

 

Using the table below, please rate your satisfaction with the following areas of the St. FX School of Nursing: 

 

○ 
Very 

unsatisfied 

○ 
Unsatisfied 

○ 
Neither 

unsatisfied 
or satisfied 

○ 
Satisfied 

○ 
Very 

satisfied 

○ 
Don’t 
know/ 

NA 

Leadership and 

Governance (e.g., strategic 

planning, decision-making, 

supporting SON members) 

○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below. 
                                                                                                                                                                                     

Partnerships (e.g., contract 

terms, communication, 

achievement of common 

goals, goal assessment) 

○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below.  
                                                                                                                                                                                     

Resources (e.g., learning/ 

library services, admin, IT) 
○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below.   
                                                                                                                                                                                     

Teaching and Learning 

(e.g., recruitment/hiring, 

student assessment) 
○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below.   
                                                                                                                                                                                     

School Environment (e.g., 
inclusivity, physical spaces) ○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below.   
                                                                                                                                                                                     

Faculty and Nurse 

Educator Research and 

Scholarship (e.g., research, 

publications, conferences) 

○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below.   
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Using the table below, please rate your satisfaction with knowledge-based practice, as part of the St. FX School of 

Nursing’s curriculum: 

 

○ 
Very 

unsatisfied 

○ 
Unsatisfied 

○ 
Neither 

unsatisfied 
or satisfied 

○ 
Satisfied 

○ 
Very 

satisfied 

○ 
Don’t 

know/ NA 

Opportunities for 

students to apply 

knowledge, skills, and 

attributes relevant to 

health and nursing 

scopes of practice. 

○ ○ ○ ○ ○ ○ 

Opportunities for 

students to apply 

evidence-informed 

practice. 

○ ○ ○ ○ ○ ○ 

Opportunities for 

students to apply critical 

thinking and reasoning. 
○ ○ ○ ○ ○ ○ 

Opportunities for 

students to apply 

information and 

communication 

technologies. 

○ ○ ○ ○ ○ ○ 

Opportunities for 

students to apply the 

principles of primary 

health care, population 

health promotion, and 

social justice. 

○ ○ ○ ○ ○ ○ 

Knowledge-based 

Practice overall 

(opportunities to apply 

knowledge, engagement 

in evidence-informed 

practice) 

○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below.   
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Using the table below, please rate your satisfaction with professional growth, as part of the St. FX School of Nursing’s 

curriculum: 

 

○ 
Very 

unsatisfied 

○ 
Unsatisfied 

○ 
Neither 

unsatisfied 
or satisfied 

○ 
Satisfied 

○ 
Very 

satisfied 

○ 
Don’t 

know/ NA 

Opportunities for 
students to engage in 
safe, ethical and client-
centered care. 

○ ○ ○ ○ ○ ○ 

Opportunities for 
students to engage in 
self-regulation and 
accountability for one’s 
own practice. 

○ ○ ○ ○ ○ ○ 

Opportunities for 
students to engage in 
intra, interprofessional 
and intersectoral 
collaborations. 

○ ○ ○ ○ ○ ○ 

Opportunities for 
students to engage in 
relational practice, social 
justice, cultural safety 
and social and political 
advocacy. 

○ ○ ○ ○ ○ ○ 

Opportunities for 
students to engage in 
developing their sense of 
personal and 
professional identity. 

○ ○ ○ ○ ○ ○ 

Opportunities for 
students to engage in 
relationship-centered 
care with marginalized 
populations. 

○ ○ ○ ○ ○ ○ 

Professional Growth 
overall (engagement in 
client-centered care, 
accountability, 
collaborations) 

○ ○ ○ ○ ○ ○ 

If you would like to elaborate on your rating, please do so in the space below.   
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At the core of the curriculum are a variety of concepts grouped into 9 themes. Using the table below, please indicate 

whether you agree with the following statements about the 9 curricular themes. 

The Nursing Program 

teaches students about… 

○ 
Strongly 

agree 

○ 
Agree 

○ 
Neither 
agree or 
disagree 

○ 
Disagree 

○ 
Strongly 
disagree 

○ 
Don’t 

know/ NA 

professional and ethical 

practice (e.g., legal and 

professional issues). 
○ ○ ○ ○ ○ ○ 

theoretical knowledge 
(e.g., theory, theoretical 
thinking). 

○ ○ ○ ○ ○ ○ 

ways of thinking and 
reasoning (e.g., critical 
thinking, clinical 
judgement). 

○ ○ ○ ○ ○ ○ 

inquiry and scholarship 
(e.g., evidence-informed 
practice, scientific injury). 

○ ○ ○ ○ ○ ○ 

communication and 
informatics (e.g., comm. 
techniques, reporting). 

○ ○ ○ ○ ○ ○ 

interprofessional 
practice (e.g., leadership, 
collaboration). 

○ ○ ○ ○ ○ ○ 

local to global health 
(e.g., health systems, 
vulnerability). 

○ ○ ○ ○ ○ ○ 

heath-illness structures 
and functions (e.g., acid-
base balance, cellular 
regulation, homeostasis). 

○ ○ ○ ○ ○ ○ 

practice competencies 
(e.g., nursing process, 
nursing therapeutics, vital 
signs). 

○ ○ ○ ○ ○ ○ 

 

Are the 9 curricular themes taught across all years of the Nursing Program, contributing to sequential learning for 

students? 

○ Yes ○ Somewhat ○ No 

Please explain how the themes were/weren’t taught across all years:  
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Are the 9 curricular themes taught within each semester of the Nursing Program? 

○  Yes ○ Somewhat ○ No 

Please explain how the concepts were/weren’t taught within each semester:  

                                                                                                                                                                             

 

Please elaborate on your ratings for the St. FX School of Nursing’s curriculum: 

                                                                                                                                                                             

 

In the long-term, the Rankin School of Nursing aims to become an innovative leader in nursing education, research, 

community engagement and collaborative partnerships (locally, provincially, nationally and globally). Where do you 

view the School’s progress toward this goal? 

                                                                                                                                                                             

 

In the long-term, the Rankin School of Nursing also aims to provide an innovative and responsive program that 

educates competent, safe, caring, evidence-informed, critical thinking baccalaureate-prepared nurses. Where do you 

view the School’s progress toward this goal? 

                                                                                                                                                                             

 

If there is anything else that you’d like to say about the School, please do so in the space below: 

                                                                                                                                                                             


